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XZ4K 5 Researcher Development Framework

« Working with others/team

working

* Presentation skills, both

written and oral

* Public engagement

* Project and time

management skills

* Research management and

research

* leadership
* Creativity and the ability for

abstract thought

* Knowledge of research

methods and technologies
beyond the Doctoral project

* Mentoring and supervisory

skills

+ Enterprise skills
* Research ethics and research

integrity

* Use of science in policy

making

* Problem solving

* Negotiation skills

* Networking skills

* Grant application writing

skills

* Career planning skills
* Teaching skills

(ESF, 2009) .
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